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WESTMONT
Political Science Department
April 29, 2011
TO:  
Rick Pointer, Acting Provost

Tatiana Nazarenko, Dean of Curriculum and Educational Effectiveness

FROM:  Jesse Covington, Department of Political Science
RE:  
Diversity Recruitment Activities 2010-2011
Here is a brief account of the Political Science Department’s efforts pursuant to our commitment to diversity in our department and the college as a whole, particularly as regards potential future hiring. As we are not currently conducting a search most of our efforts have focused on networking. These efforts reflect our intentional cultivation of relationships involving gender, racial, ethnic, global, and theological diversity.
1. Departmental Networking Efforts 

· Global/Ethnic: In Fall 2010 the department hosted Damir Arsenijević for a number of speaking events. Professor Arsenijević is a lecturer in cultural and literary studies at Tuzla University, Bosnia and Herzegovina. As an international scholar with an interdisciplinary focus, he provided classroom lectures in two classes, a campus lecture, and a visit with faculty. Dr. Penksa’s Fulbright award travel provided the opportunity to develop contact with Professor Arsenijević and there is the possibility for ongoing opportunities of his collaboration with our department.

· Global: Participation in the Model United Nations in New York City provided Dr. Penksa with the opportunity to develop her global networks, arranging for students to meet with the European Union’s Ambassador to the United Nations.

· Gender/Global: Dr. Penksa has continued to develop her networks through participation in Women in International Security; in the Gender and Security Sector Reform working group sponsored by UN/DCAF, as a visiting scholar at IES in Brussels and University of Sarajevo, and through the International Studies Association (ISA) Section of Women and Gender.

· Gender: At the Midwest Political Science Association Dr. Knecht met with a colleague—Juliet Carlisle at Idaho State University—who does research on gender recruitment for public office. He also attended her talk on issues related to gender and discussed her paper with her. 

· Racial: At the Midwest Political Science Association Dr. Knecht also met with a colleague—Chris Parker at University of Washington—about writing a paper on race and foreign policy opinions in America.

· Theological/Racial: In the planning and execution of the Natural Law and Evangelical Political Thought Conference (February 2011), Dr. Covington was able to expand his professional networks in ways that reflect theological diversity, particularly in terms of a fruitful Catholic-Protestant dialogue. In addition, Dr. Covington was able to develop his relationship with one of the conference presenters who is a person of color, eventually nominating him as a candidate for the directorship of the Martin Family Institute.

· Gender/Racial: Dr. Covington developed his contact (via e-mail and one meeting over coffee) with a Westmont alumna who is currently pursuing a PhD in political science and who is a woman and a person of color. 
2. Departmental Actions to Strengthen a Supportive and Inclusive Climate

· Gender: In collaboration with a female political science major, Tom Knecht has conducted a research project on gender roles on Christian college campuses. He and the student have plans to complete the paper that will record the findings of this study.

· Gender: Dr. Knecht’s attendance at the presentation of Juliet Carlisle (Idaho State University) at the Midwest Political Science Association provided an opportunity to learn about gender issues from a scholar who studies gender recruitment for public office—a topic relevant to the recruitment and retention of women. 
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