Parental Benefit & Leave Policy

Westmont College provides its faculty with certain benefits, described below, in the case of the birth of a child.  In addition, faculty may avail themselves of certain leave options, as provided by federal and state law.  Information on family leave can be obtained from Westmont’s Employee Handbook, and from the Human Resources office.
Maternity Benefit
Teaching Load Reduction:  Female faculty may receive a reduction of eight units teaching load over the course of two semesters related to the birth and care of an infant.  The eight-unit reduction may be taken in a single semester or split between two semesters.  If a load reduction is not required in the semester of birth (because it occurs late in the semester), the load reduction may be taken during the next two semesters.  If the reduction in load is taken in a single semester, the remaining four units of that semester’s load may be added to another semester’s load (an overload) or may be earned in Mayterm.  Alternatively, the faculty member may request a reduction in pay in the amount required to cover the remaining four units at the adjunct salary schedule rate.  In advance of taking the maternity benefit, in consultation with the department chair and the provost, the faculty member will submit a proposal for the timing of the teaching load reduction and the manner in which the remaining four units of load will be covered.

Advising and Committee Work:  The faculty member taking maternity leave will be released from advising and committee responsibilities for a period of one semester, in consultation with and subject to the approval of the provost and department chair.

Tenure Clock:  The faculty member taking maternity leave may delay any tenure review by one year, for each leave taken, up to two years total.  The decision to delay the tenure review must be made in advance of the leave, in consultation with the provost.

State Disability Insurance:  Faculty and staff maternity leaves are funded by a combination of accrued sick leave and by State Disability Insurance (SDI).  Faculty taking maternity leave must apply for the allowable SDI benefit.  The amount of SDI received will be deducted from the faculty member’s salary.

Paternity Leave
Male faculty desiring paternity leave may consider Paid Family Leave, a state benefit. For detailed information faculty can consult Westmont’s Employee Handbook, or contact the staff of the Human Resources office.
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Best Practices
Maternity Benefit
The following scenarios are not prescriptive but rather descriptive.  

They are meant to outline the options available to female faculty.

Scenario 1: Mid-Semester Birth

Dr. Jane Doe is due on week 6 of the semester.  She elects to take all eight units of course reduction and release from committee assignments and advising load in the semester she is due.  She also opts to reduce her salary at the adjunct rate in order to be released from teaching for the entire semester.  After consultation with her physician she receives 6 weeks of SDI prior to birth, plus 6 weeks of SDI after the arrival of the baby.
Scenario 2:  Birth Late in the Semester

Dr. Jane Doe is scheduled to give birth the week before final exams.  Therefore, she has increased her number of student contact hours to compensate for the missed last week of classes.  In addition, several of her colleagues have agreed to proctor final exams during the required period and to convey them to her for grading.  In this case, Dr. Doe has elected to take her course reduction of eight units during the semester following the birth of her child.   The college receives SDI for a total of 6 weeks after birth.
Scenario 3:  Summer Births 

Dr. Jane Doe is due in late May, after the end of spring semester.  She has elected to take four units of her reduction the semester prior to the birth and the remaining four units after the birth in the fall semester.  She has also chosen to be released from her committee assignments and advising load in the fall.  

Alternately, she could have chosen to take the entire eight-unit reduction in the fall after the birth of her baby, along with the release from committees and advising.  Furthermore, she could have opted to postpone the remaining four units by teaching an overload in the spring, or by teaching a course in Mayterm.

