WEsTMONT COLLEGE
NoTice oF NONDISCRIMINATION

Westmont College complies with federal, state and local laws and regulations that prohibit
discrimination against, or harassment of, protected classes of individuals such as the Civil Rights Act of
1964 and similar laws. Westmont does not unlawfully discriminate on the basis of race, color, national
origin, ancestry, sex, sexual orientation, gender, gender identity, gender expression, age, disability,
genetic information, medical condition, religion, marital status, military status, or veteran status in its
admissions policies or in the administration of its educational programs, including scholarship and loan
programs, athletic and other college-administered programs and activities, and employment. Inquiries
regarding the obligations of Westmont College under Title IX of the Education Amendments of 1972,
Title VIl of the Civil Rights Act of 1964, Americans with Disabilities Act and Section 504 of the
Rehabilitation Act of 1973, the applicable state and local laws prohibiting discrimination against qualified
individuals with disabilities and other applicable nondiscrimination laws may be directed to: Dr. Edee
Schulze, Vice President for Student Life/Title IX Coordinator; telephone: (805) 565-6028; email:
eschulze@westmont.edu or to the Director, U.S. Department of Education, Washington, D.C. 20201.

Related Policies and Resources:
® Bias, Harassment and Discrimination Policies and Procedures

e Unlawful Sexual Misconduct Policy and Procedures

Policy Contact:
e Dr. Edee Schulze, Vice President for Student Life


https://westmont.edu/bias-harassment-and-discrimination-policies-and-procedures
https://www.westmont.edu/college-counsel/policies/unlawful-sexual-misconduct-policies-and-procedures

