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• How to Enroll
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AGENDA
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WHAT’S CHANGING

• Payroll deduction changes for Medical
– Slight increase to Medical premiums

• Medical HMO Acupuncture limit 20 visits per year
• Enrollment System name change from OnCore to 

Teemwurk
– Same system, rebranded

• FSA rollover increased to $550 and grace period for 
submitting claims is extended to 60 days past the end of the 
COVID Pandemic
– The actual date will be clarified later in the Plan Year
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WHAT’S STAYING THE SAME

• Plan Designs staying the same:
– Medical
– Dental
– Vision
– Group Life
– Voluntary Life
– Disability
– Voluntary Hospital Indemnity

• Payroll contributions:
– Dental, Voluntary Life, Hospital Indemnity and Vision contributions 

remain the same
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• Who can enroll?
– Employees working at least 30 hours/week
– Legal spouse
– Children under the age of 26

• When can you enroll?
– Within 30 days of your date of hire
– During annual open enrollment
– Within 31 days of a Qualifying Event

ELIGIBILITY



MEDICAL

MEDICAL COVERAGE
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Anthem Medical HMO Plan Comparison
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Voluntary Hospital Indemnity
• 100% paid by You; Provided through Cigna

• Hospital Care coverage provides a benefit according to the schedule 
below when a Covered Person incurs a Hospital stay resulting from a 
Covered Injury or Covered Illness.

• 3/12 Pre-Existing Condition Exclusion - 3 months prior, 12 months after – any 
condition for which you consulted with a physician, received treatment or took a 
prescribed drug in the 3 months prior to coverage and the disability caused or 
substantially contributed to by the condition begins in the first 12 months after 
the effective date of coverage
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Anthem Medical HDHP PPO Plan Summary
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How to Find a Provider – Medical HMO
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How to Find a Provider – Medical HMO
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How to Find a Provider – Medical HMO
• Instructions to find a provider under the PPO HSA plan are posted on 

your intranet
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How to Find a Provider – Medical HMO 
Chiro

• Follow steps 1 & 2 same as Medical HMO provider search
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How to Find a Provider – Medical HMO 
Chiro
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How to Find a Provider –Mental Health
• Follow steps 1 & 2 same as Medical HMO provider search



16

How to Find a Provider –Mental Health
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• The Formulary List shows where Anthem categorizes medications as Tier 1a, 
1b, 2, 3, or Tier 4 so you know what your copay will be.

• Formularies change so make sure you check at least once per year what Tier 
your medication sits on the Formulary List.

• To find the Formulary List, go to www.anthem.com/ca

Anthem Prescription Formulary List

http://www.anthem.com/ca
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• It will then bring you to the following page and you can search medications of 
the formulary list or view the entire list:

Anthem Prescription Formulary List
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• Receive 3 months of Rx for a lower copay than retail (Tiers 1-3)

Mail Order
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Sydney Mobile App
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• Same cost as office visit copay (HSA before deductible cost about $49)

Anthem LiveHealth Online
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• Same cost as office visit copay (HSA before deductible cost about $49)

Anthem LiveHealth Online –
Mental Health
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Anthem Programs & Condition Support



MEDICAL

FSA, DENTAL, VISION, DISABILITY and 
LIFE COVERAGE
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Flexible Spending Accounts (FSA)
• Administered by Discovery Benefits
• If you want FSA for 2021-22, you MUST enroll during Open Enrollment
• Set aside a portion of your income, before taxes, to pay for qualified 

health and/or dependent care expenses
• Decrease your taxable income and increase your take-home pay

Health Care FSA (for HMO and non-HSA PPO plans)

• $2,750 maximum annual contribution
• Eligible expenses include:

– Coinsurance
– Copays
– Deductibles
– Dental treatment
– Vision care
– Prescriptions

• If you are on an HSA eligible PPO plan you CANNOT elect the 
Health Care FSA
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Flexible Spending Accounts (FSA)
Dependent Care FSA
• $5,000 maximum annual contribution (per family)
• Eligible expenses include:

– Care of a dependent child under the age of 13 by babysitters, nursery schools, 
pre-school or daycare centers

– Care of a household member who is physically or mentally incapable of caring 
for him/herself and qualifies as a your federal tax dependent

IMPORTANT FSA RULES 
• FSA elections do not roll over. You must actively select how 

much to set aside for 2021-22
• Unused health care funds over $550 will NOT be returned to you 

or carried over to the following year
• Unused dependent care funds will NOT be returned to you or 

carried over to the following year
• You MUST enroll in FSA for the 2021-22 plan year to access any 

2020-21 rollover funds
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Westmont Ancillary – No Changes

• There are no changes to the below benefits for 2021.  Please see your benefit 
guide for more details

• Anthem Dental Net & Choice Dental – no benefit changes

• Cigna PPO Vision – no benefit changes

• Group & Voluntary Life Insurance – no changes

• Assign/Update Beneficiary on file

• Change in election requires EOI

• Long Term Disability – no changes

• Employee Assistance Program (EAP) – no changes



MEDICAL

NEXT STEPS
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NEXT STEPS
• Unless you wish to make any benefit or dependent changes OR enroll in 

FSA you need not make changes in Teemwork.

• All other elections will roll over EXCEPT for FSA

• To Enroll in medical or FSA, login to Teemwork (formerly known as 
OnCore): 

1. Go to: https://myteemwurk.com/benefits/login, enter your username and 
password. 
• Forget your password? Simply click on “Can’t access your account?” and 

a reset link will be emailed to you.
2. If you need to add/edit dependents click on “Benefit Details” from “My Profile”.  
3. Select “Open Enrollment” on the dashboard
4. Access each offering by clicking on the box and work through the options
5. Confirm beneficiaries for life and voluntary life coverages
6. Print or save your confirmation statement
7. Submit any EOI forms for Voluntary Life or Hospital Indemnity within 30 days of 

enrollment

https://myteemwurk.com/benefits/login
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TEEMWURK TIPS
• The Confirmation Statement after you make elections shows what 

elections you actively selected for OE, not all elections that will be in 
place for 3/1/2021.

• Click the OE Statement for a full statement of all 3/1/2021 benefits.
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TEEMWURK TIPS
• Password reset – HR can’t do this for you.  Click the “Can’t access your 

account link” and follow the instructions



855.OUR.CHAMP
855.687.2426 866.667.2529 champion@hubinternational.com 7:00 a.m. a las 5:30 p.m.

Hora del Pacífico

• Pregunta sobre beneficios
• Reclamos del seguro
• ��Encontrar a un proveedor
• ��Tarjetas de identificación del seguro

• Elegibilidad
• Beneficios de los Dependientes
• ��Pre-autorizaciones
• Preguntas sobre la inscripción

• Preguntas sobre el Programa de 
Beneficios

• Reforma de la Salud
• Medicare

¿CÓMO PODEMOS AYUDARLE?



BENEFIT COSTS
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Benefits Costs (Monthly)

View rates inside your benefit guide or during your enrollment online



QUESTIONS
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